Planning Retirement from
Start to Finish
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Disclaimer

- The information in this presentation is for educational purposes only and is not
intended to be a recommendation to purchase or sell any of the stocks, mutual funds,
or other securities that may be referenced. The securities of companies referenced or
featured in the seminar materials are for illustrative purposes only and are not to be
considered endorsed or recommended for purchase or sale by Betterlnvesting™
National Association of Investors Corporation (“BI”). The views expressed are those of
the instructors, commentators, guests and participants, as the case may be, and do
not necessarily represent those of BetterInvesting. Investors should conduct their own
review and analysis of any company of interest before making an investment decision.

Securities discussed may be held by the instructors in their own personal portfolios or
in those of their clients. Bl presenters and volunteers are held to a strict code of
conduct that precludes benefiting financially from educational presentations or public
activities via any Betterlnvesting programs, events and/or educational sessions in
which they participate. Any violation is strictly prohibited and should be reported to the
CEO of Betterlnvesting or the Director of Chapter Relations.

This presentation may contain images of websites and products or services not
endorsed by Betterinvesting. The presenter is not endorsing or promoting the use of
these websites, products or services.

This session is being recorded for future use.
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SPEAKER BIO

- Christi Powell, CFP®, RICP®
+ 2020 Dick Dwyer Service Award recipient ;
« Former BIVAB Director. J
- Former Assistant Region Manager — South Central Region of Bl.
+ Oklahoma Chapter Director since 2000. 2024 OK Chapter VP

+ Owner Falcon Financial of Oklahoma, LLC an independent advisor
representative of Perissos Private Wealth Management, LLC an SEC
registered advisory firm specializing in retirement planning and estate
planning.

- Board Member, Financial Planning Association of Central Oklahoma.
1 husband, 2 children, 2 in-law children, 5 grandchildren.
- Hobbies: reading, hiking, photography, gardening.

+ NO personal financial planning advice is being given or offered. Examples
are educational only.

| firmly believe consistent, disciplined investing is fundamental to financial
security.

+ Be a humble and patient investor.
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SESSION TOPICS

« What should we do to make sure we are ready to
retire?

« How do we correct mistakes in our retirement
planning?
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Retirement Facts

Only 40% of Americans have calculated how
much they need to save for retirement.

Almost 44% of employees don'’t participate in
their company 401[k] plan.

41% of workers do not have access to a
company retirement plan.

The average American spends 20 years in
retirement. Only 15% of private sector workers
have a pension plan, most with no COLA.
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Manage Your Expectations

Expectations of workers vs, retirees Reasons for retiring earlier than planned

To ritire at @ige 45 or oldar

HO% Changes at company, 24
. dawnsizing e
TP
Health pratlerm or —
disability 3%
=’:+° ’ .
40% Anotherwork-retated 100
reason o
28%
Cutdated skills
20
10% Coubd atfordng
% Wanted 1o do
Current workers'  Experiance of something else

expectatons actual retinees

Madian retirermant age:

Expacted: b5 _—
Actual; 62 0% 25% 50%
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What Are You Retiring To?

The transition from. ..

Structured time Froo tirme

Using tima to “PUSH" is associated with well-baing in ratiremant:

Purpose Use Socialize Health
Create & reason time to work, help with friends & Foster healthy
to get upinthe others, go to events tamily; spend time behaviors
morming and activities with others




Retirement Is A Cash Flow Challenge

“I do have a diversified retirement plan:
20% hopes, 30% wishes, 40% prayers.”

+ Define your needs, goals,

+ Design Personal Cash Flow.
+ Pay Yourself First.
+ Pay off debt, especially credit

+ Invest regularly, don’t panic,
+ Know your comfort level and

« Don’t put all your eggs in one

Make A Plan

and dreams.

cards.
be patient.

stay there.

basket.

« Watch the basket for rotten

eggs.
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Establishing Financial Goals

Short-term goals:

» Vacation : e ,éug, Sy s
AW EAT
 New car vk to concepdnade o

« Remodeling kitchen, etc.
» Debt reduction

Long-term goals:
g g 1ot on olAtaclet

« Retirement

+ Kids’ college fund
+ Second home
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Developing a Budget —
Personal Cash Flow

« Identify Expenses

» Fixed and discretionary items?

> Excessive expenditures?
- Balance Expenses with Income
« Create a Budget

> Monthly averages

> “Do | need this?”

> “Can | live without this?”
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Pay Yourself First

- Build a Financial Safety
Net for emergencies

- Loss of Job

- Medical Emergency
- Car repair

ot - Household repairs

?.-# - - Family Emergency

- Build a Nest Egg
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Question #1 — How Much Do We Need?

<

Rough rule of thumb — Save 10-12X your ending
annual income before you retire.

If you want to leave a legacy, make it 13-15X.

Don'’t forget to factor in your Social Security,
inheritance, selling assets (business & excess stuff).

For instance, you make $100k/yr, shoot for $1.2M in
your bank, retirement, and brokerage accounts.
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Compounding Interest

Growth of savings accounts
$1.200000 7 $1,142,811

+ Susan invests $5,000 « Bill invests $5,000 « Chris invests $5,000
$1,000000 4 annually between the annually between the annually between the
ages of 25 and 35 ages of 35 and 65 ages of 25 and 65
+ In total, she invests « In total, he invests = In total, he invests

$50,000 $150,000 $200,000
4800000

$602,070
$600000 )

$400,000 4

$200000

$0
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Question #2 — Health Care Costs

e B
Out-of-pocket Gy
orgcm e I

Caregiving b
you or for you

16



Question #3 — Can We Lower Our
Taxes?
—
[ ]
I| [ N ]
o S
WATCH MY CONSORTIUM CLASSES TAXES GET MORE COMPLICATED IN
ON THIS ISSUE. RETIREMENT BECAUSE THERE ARE
SO MANY RULES AND TRIP HAZARDS.
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Retirees face numerous risks and uncertainties when it comes to
planning for retirement.

Healthcare Expenses

[+
o ]

Spending Rate

Savings @ Inflation
=

@ Market Volatility Taxes
(X]=
™ alala

Reinvestment Longevity
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Solution #1 — Saving Matters

- Start saving, keep saving, and stick to your goals.

« Know your retirement needs: 70-90% of current
income.

- Contribute at least the minimum to get employer match
in your 401[k], 403[b], 457, TSP.

« Open and fund a Roth today.
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Where To Start?

Taxable aocount

IR

Pay down lower interast lcans
(guch as student loans with interest < 7.25%)

w
(=
=
=
H
o Additional Dafined Cantribution savings
£ Maximize
g | contribution
g HEA (Health Savings Account)?
Pay down higherinterest loans
(such a3 credit card debt/ studantloans with interest > 7 25%)"
irmi
:dl'l';l:lluh':‘r Defined Contribution savings 1o maximize employer match
rratch (if awvailabbs)

Ermargency resene (Set aside 3 months & working & 3-6 months if
retired)
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THE ADVANTAGE OF STARTING EARLY
Start now! This chart shows what vou would
accumulate at 5, 15, 25 and 35 vears if you
saved $6, 000 each vear and your money
cearned 72 annually.
$829.421
$800,000 N s
s
s
s
$600.,000 s
s
s
$400,000 379,494 :
= s
s
$200,000 :
s
s
$0 s
Years 5 7.5 25 35
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Solution #2 — Learn Avidly

« What other benefits does my
employer offer?

- What are my plan investment
choices?

- What other investments
should | consider for my
other accounts?

» When should | become more
conservative with my
investments?

« How much will Social
Security pay?

« When do | need help and is it
worth the fee?

22

11



Analyze Your Social Security

Benefits differ by birth year and claim age
Full Retirement Age (FRA) = 100% benefit

Birthyean 1954 or sarksr
Age b2 Full Retirement Age: 46 AgeT0

Increased benefits

Decreased benefits
100%
banefit

-6, 255 average par year

w — 130.7%

Fuill Retirasrsnt Age: 05+ 21

b 4 b months ———————— 126,04

nre 1938 (&T) k At &+ Bmaniths  s— 126.7%

08% 1 & 0 moriths ————— 125.3%
Birth year: 1960 or later

Age b2 Full Retirement Age: &7 AgeT0

o <: prp—— w:> 0

Cost of Iving increase for 2.5% Averagecont of Iving 2%
benafits recehed In2026: ’ incroass 1985-2024: -
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Understand Medicare

o Sign upfor Parts Aand B on Medicare.gov

PartB
Part A c o
. . (insurancs that covers doctor viaits,
Erpaturtioaptlinauanca) tests and cutpatient heapital visits)
o Choose your plan
Celairaibted P m“"’. PartD Visbon, dental and
gin care covers gape in —— i
acoaptad by al Paris A& B; also [:.:?I:'a“mrlw . .::f’ﬂ:?e
Medicare providers called o iy Illﬁ -y
T van an uctitshes) :

Option 2
Medicare Advantage, Inchudes Part D drug coverage
Part C limited o a May cover somevision, dental, hearing and ether expenses
natworkof providens f

v,
Assistan:

24
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Estimating Health Costs

$1.450 216N
$1.500 B0
$1,350 B Uncertairties (haalthcars
niflation variability, Medicara
£1.200 solvency ipsues)
R B Part B premiums [doctons, 1ests &
$1.050 outpatient hospital insurance]
00 B Part D pramiums & sverage
prescription out-of-pechet costs
750
B Other out-of-pocket cosls
$&00 « Vialon, dental & hearing
«  Pans bk Bdeductbles nat
450 covered by Medigap
B MadigapPan G joptional
$300 supplemantal policy to fillin
gapsof Para A & B)
F150
$0

Age 65 (2025] Age 76 [(H055)

Solution #3 - Oversight

- Remember your long-term
goals and don’t be swayed
by every ‘crisis’.

- Make small adjustments
rather than panic decisions.

- Are your investments doing
what you told them to do?

+ Get some help. Aside from
your physical and spiritual
health, your family wealth is
your most important asset.

26
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‘What Financial Planners Do: FINANCIAL PLANNING TOPICS
I 1} LY 1 T 11 1
Investment Estate Retirement Insurance Cash Flow Assistance to Tax
Planning Planning Planning Planning and Budget Loved Ones Planning
| | | ! | T
Review of Reviewof Annal Review of Reviewng Goals. Gifing Tax Sensitive
Pontihl n“""n:m Refiement Exisang Policies Expenses and. Invesimg.
| . Plan 0 Budgming I (|
v Life Insurance ' College Planning Review of Cost-
Asset Allocation Mamumize Esure Retiremment Goal Needs Analysis Review of Income Bass
. Taes Seming & Bucket i Sources T .
I List Items Long Term Care I Caring for Elderly Review Realized
e i, Wills & Trasts i Tnsurance Arabs Debx Gains
n“‘" Social Security i Management I i
! Analysis Disability 0 College Caary Forward
E o ' ommnce Aruiysis Review of One- Ssda:gsl?lm Losses
5“":!‘5 Cash Flow ' Time Expenses ] T
Anatysis Health Insuranc ! TaxLess
Accomt Health Care ) R Plamed 1 Roth IRA's for
Agzrezation Prow) RA : Expenses Claldren 1
I Conmbutiors and Homeowner's or 0 — Deductions and
Moniranng of Power of Roth Conversions Renter's Insurance Emergency UGMAUTMA prre
Outside Accounts. Attiomey ' Review Funding I 1
such as 401 (k). I Raview of i i Esmblishing Potential Roth
B Retrement Plans
oy - : ém 1:.: :: Trusss Cm:mm
L Insurance Trusts e
Investment Policy I! Aszuities and I i Health Savings
Statement - Pensions ‘Health Srvings Mortzage Review ard Flexivle
Guardians T Accounts Spending
1 Minor Children
RMD's and ! 1 Accomnts
c_:m"’" I Witsdrawal Medicare Advice Lines of Credit |
Stategies Tax Retum
Chanitable Givinz ,
Review
In addition to our services listed above, CFPs also:
» Coordinate with other advisors such as your attorneys and accountants.
*  Hold regular meetings and ensure that all planning is well coordinated and implemented
®  Mainfain copies of documents such as insurance policies, estate planning and legal documents, and tax returns
s Work to ensure your plan is on track to belp guide you on your journey toward flourishing financially and personally.
Nine of the information contained herein i meant az tax or legal advice. Pleaze consult the & ate professional to zee ho
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Question #4 — What If We’re Not Ready?

- Ask for help. Get input from a CFP®.
- Reimagine your goals.
- Be the best employee or business owner you can
be. Make a difference by being the best.
- Stay in that high paying job longer. Be positive.
+ The best solution to an underfunded retirement plan is

to keep working.
- Often another year or two of work makes a huge
difference.
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Questions
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Contact Information

- Christi Powell, CFP®, RICP®
- cpowell@falconfinancialok.com
- www.falconfinancialok.com
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Books On Retirement

- The Savage Truth On r
Money; Terry Savage.

- The Wealthy Barber; David
Chilton.

- The Richest Man in
Babylon; George Clason.

- Keys to a Successful
Retirement; Fritz Gilbert.

+ 101 Fund Things to do in
Retirement; Stella

Rheingold.
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During these uncertain times, everyone could use some
financial security. Invite your friends, family, and co-workers
to try Betterlnvesting free for 90 days.
www.betterinvesting.org/freetrial
Please Review Us on Social Media ~ B
On Google
When you give Betterlnvesting a 5-star review, it yarearere
helps to further our mission by letting others know
you found value in our content. .
Review Us
On Facebook
. . F ik
www.Betterlnvesting.org/Review )
32
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